STRENGTHS, BASED
PRACTICE WORKBOOK

A JOURNEY FROM JUDGEMENT TO
ADVOCACY

THE PHILOSOPHY OF THE PROFESSIONAL EMBRACE

The Strengths, Based Practice Workbook is an essential companion for the Neurocoach,
facilitating a deeper dive into the principles of the professional embrace. It provides
practical exercises for reframing difference as potential and moving away from
compliance, led coaching models. Grounded in the works of Lane Anthony, including
Autism a Superpower and Awakening the Workforce, this workbook challenges the
practitioner to move beyond the surface level of diagnosis and into the profound ecology
of the individual.

True strengths, based practice is not merely about identifying what a person is good at, it
is about recognising that every cognitive trait is an essential component of a unique and
valuable architecture. By utilising this workbook, you contribute to a global awakening of
human potential, ensuring that your practice remains a beacon of advocacy and
intellectual clarity.

CORE NARRATIVE PRINCIFPLE

We reject the deficit, led model that seeks to fix the individual. Instead, we embrace the
neurodivergent experience as a natural variation of human brilliance. Our goal is to shape
environments that allow that brilliance to shine without the demand for masking or
fawning.



PRACTITIONER CALIBRATION: THE MINDSET AUDIT

Before engaging with a client, the practitioner must audit their own cognitive lens. We
often carry internalised neurotypical biases that frame difference as a problem to be
solved. Calibration ensures that the coach enters the session with intellectual clarity and
a genuine respect for cognitive diversity.

D Have I removed all medicalised or clinical labels from my working notes for this session?
D Am [ viewing the client, s 'struggles' as an environmental mismatch rather than an internal flaw?

|:| Is my primary objective to support the client, s unmasking, even if it challenges neurotypical
standards?

|:| Am I prepared to facilitate radical autonomy, allowing the client to define their own "Why'?

WORKING SECTION: PERSONAL BIAS REFLECTION

Reflect on a previous coaching interaction where you might have accldentally prioritised compliance over autonamy.

SECTION ONE: REFRAMING TRAITS

THE SHERLOCK HOLMES RAILWAY ANALOGY

Practitioners are invited to apply the railway network analogy to their own case studies.
By imagining the brain as a series of express lines and slower tracks, we can begin to see
that challenges are often the flip side of a person, s genius. A high, speed express line for
pattern recognition might, by its very design, require slower junction tracks for auditory
verbal processing. These are not defects, they are the necessary configuration of a high,
performance cognitive network.

The workbook provides prompts to help coaches identify these inseparable dualities,
ensuring that a client, s resilience and brilliance are never overlooked. We must move
away from the urge to 'improve’ the slower tracks and instead focus on ensuring the
express lines have the clear pathway they need to function at peak capacity.



WORKING SECTION: MAPPING THE RAILWAY NETWORK

Identify the ‘Express Lines' (superpowers) and the Slower functions’ (enerqy, intensive areas) for your chosen case
study.

EXPRESS LINES (SUPERPOWERS) SLOWER JUNCTIONS (ENERGY USE)

REFRAMING SYNTHESIS:

How is the 'Slower Junction' directly linked to the success of the ‘Express Line? (e.q. Aloofness being the flip
side of detached analytical precision).

SECTION TWO: IDENTIFYING INTEREST, BASED
PATHWAYS

True neuro, affirming practice recognises that interest is a more powerful catalyst for
growth than external rewards or professional pressure. The workbook guides coaches in
mapping a client, s special interests, demonstrating how these can be used to navigate
complex junctions in their professional and social lives.

Special interests are the fuel for the Dynamic Development Plan engine. When we align
coaching actions with these intrinsic hued passions, we bypass the need for compliance
and instead tap into the radical autonomy of the individual. This is the difference
between a person coping and a person thriving.

TRIBE NODES SKILL ACQUISITION

Identify the social spaces where the client, s How can a special interest be used as a
interest is the primary currency. These nodes scaffold for a professional goal? For example,
provide psychological safety and reduce the using a passion for history to manage cormplex

demand for social masking. project timelines.




WORKING SECTION: INTEREST, BASED SYNTHESIS

Map the client, s primary special interest and design a coaching action that utilises it as a scaffold.

SECTION THREE: MOVING AWAY FROM
NORMALISATION

A core exercise in this workbook involves auditing previous coaching goals to identify any
hidden agendas of normalisation or masking. We challenge the practitioner to replace
these with goals that promote autonomy, psychological safety, and the authentic
expression of neurodivergent identity.

Normalisation is the silent enemy of awakening. It disguises itself as 'professionalism' or
'social skills', but its ultimate effect is to demand the individual conceal their true self to
fit a neurotypical mould. We must be vigilant in ensuring our DDP actions never reinforce
this cycle of shame.

THE NORMALISATION AUDIT

Old Goal: "Client will improve eye contact during presentations.”

Reframed Goal: "Client will identify a communication style that ensures their cognitive
flow and sensory comfort.”

Old Goal: "Client will manage their time better using a standard planner.”

Reframed Goal: "Client will co, create a visual roadmap that respects their non, linear
processing style.”




WORKING SECTION: AUDITING YOUR CASE STUDY GOALS

Take an existing goal for your client and surgically remove any element of masking or compliance.

SECTION FOUR: SENSORY ECOLOGY MAPPING

The environment is often the primary source of 'disability'. By mapping the client, s
sensory ecology, we can identify specific triggers that lead to autonomic arousal and
sensory overload. This working section provides a structured audit to facilitate
environmental unmasking.

AUDITORY VISUAL TACTILEfOTHER
Background noise, high, frequency Fluarescent lighting, peripheral Sealing matevials, temperature
fiums, unexpected interruptions. rroverment, cluttered digital fuctuations, proximity to others.

interfaces.

WORKING SECTION: THE ENVIRONMENTAL AUDIT

List the triggers and propose a neuro, affirmative adjustment for each.



SECTION FIVE: ESTABLISHING ADVOCACY

Strengths, based practice naturally leads to advocacy. Once the client recognises their
traits as superpowers, the focus shifts from individual change to environmental
adjustment. The practitioner supports the client to unmask their needs within their
professional or educational ecosystem.

This transition is supported by the statutory requirements of the Equality Act 2010. We
move the individual from a state of being managed to a state of self, leadership. By
identifying advocacy allies and inclusive hubs through the Network Mapping Tool, we
ensure that the client, s awakening is supported by a robust systemic framework.

WORKING SECTION: DESIGNING THE ADVOCACY SCRIPT

How will the client explain their superpowers and environmental needs to their employer or educational lead? (Focus
on peak performance, not deficit).

ADVOCACY CHECK:
- Does the script focus on the environmental mismatch rather than the person?
- Does it reference the client, s cognitive superpowers as the reason for the adjustment?

- Does it maintain the client, s radical autonomy and privacy?



PROFESSIONAL REFLECTION

Reflective practice is the cornerstone of mastery. As you conclude this workbook,
consider how your own professional perspective has shifted. How has the transition from
judgement to advocacy changed the way you view the 'challenges’ faced by your clients?

REFLECTIVE PROMPT

In what ways have you consciously removed the demand for masking in your latest
coaching sessions? How has this impacted the client, s sense of autonomy and well, being?

WORKING SECTION: FINAL PRACTITIONER REFLECTION

PROFESSIONAL DECLARATION

The tools we use define the depth of our embrace. By utilising this workbook, you commit to a
practice that celebrates the neurodivergent experience as a source of innovation, resilience, and
brifliance.
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