LEART

The Purpose-Driven Toolkit Template

Core Intent

The intent of this toolkit is to facilitate a transition from compliance (doing what is expected) to
congruence (doing what aligns with one’s neurobiology). It is a professional scaffolding tool that
documents a client's strengths, sensory needs, and environmental requirements to ensure long-
term autonomy.

Section 1: The One-Page Profile (The Personal
Blueprint)

This section provides a positive, strengths-based introduction to the individual, ensuring their
voice is the primary narrative.

Domain Neuro-Affirming Prompts Client Response / Evidence

What people admire about |What are my unique
me "Superpowers"? What do
others say | am best at?

Important TO me \What makes me feel safe,
happy, and regulated? What
are my deep interests?

Important FOR me What do | need to stay
healthy, safe, and supported




in this environment?

How best to support me \What are my "Please Do" and

"Please Don't" instructions for
colleagues/staff?

Section 2: The Environmental & Sensory Audit (The
Regulatory Baseline)

Using the "Traffic Light System" to identify the physical architecture required for success.

Green Zones (Safe/Calming): Identify areas or conditions where | feel most regulated
(e.g., quiet zones, natural light).

Amber Zones (Tolerable): Areas where | can function but require a "Restorative 10"
break afterward (e.g., open-plan offices, meetings).

Red Zones (Overwhelming): High-traffic or high-sensory areas that trigger dysregulation
(e.g., bright fluorescent lights, loud canteens).

Section 3: Purpose Mapping & Goal Alignment

Moving beyond "SMART" goals to "Purpose-Driven" outcomes that leverage inherent strengths.

The "North Star" Objective:

The Strength Leverage: Which specific superpower (e.g., Pattern Recognition, Hyper-
focus) will | use to achieve this?

The Required Accommodation: What external scaffolding (e.g., Speech-to-Text,
Flexible Scheduling) is a prerequisite for this goal?

The Autonomy Marker: How will | know | am succeeding on my own terms, rather than
just "performing"?

Section 4: The Relationship & Support Circle

Mapping the "Human Architecture" of the DDP.

1.

Inner Circle (The Client): My agency and self-advocacy goals.




Middle Circle (Collaborative Partners): Coaches, mentors, or peers who understand my
neurotype.

Outer Circle (Systemic Resources): Professional bodies, clinical networks, or assistive
technology.

Implementation Protocol

1.

Co-Production: This document must never be completed by the coach in isolation. It is a
shared mental model.

Dynamic Review: This is not a static form. It must be updated during every Review
phase of the DDP cycle.

Non-Deficit Language: All entries must use identity-first or neuro-affirming language. We
do not document "symptoms"; we document "processing styles" and "requirements".

Case Study: Jordan’s Transition to a Strength-Based School

The Context:

Jordan is moving from a high-pressure, deficit-based mainstream environment to a school built
on the Dynamic Development Plan (DDP). His previous experience was defined by "behavioural
targets" and "compliance". The purpose of this toolkit application is to reclaim his autonomy and
align his education with his inherent superpowers.

Section 1: Jordan’s One-Page Profile

What people admire about me: My deep knowledge of complex systems (specifically
railway engineering), my loyalty to my friends, and my ability to spot errors in patterns that
others miss.

Important TO me: Having a predictable schedule, access to my noise-cancelling
headphones, and time to talk about my special interests without being told to "stay on
task".

Important FOR me: To feel safe enough to ask for help without fear of judgement, and to
have a "Green Zone" retreat when the sensory load of the classroom becomes too high.

How best to support me: Please give me instructions in writing. Please don't use
metaphors or "hints"—I need direct communication. If | am staring at the floor, | am
usually listening intensely; please don't demand eye contact.

Section 2: Jordan’s Sensory Map (The Final School Layout)

Green Zone (The Library & Nurture Room): Jordan identifies these as his "Regulatory
Baselines". He is scheduled for 15 minutes of "Sensory Grounding" here after every
transition.

Amber Zone (The Science Lab): High interest but high sensory (smells/noise). Jordan



uses Strategic Shielding (earplugs) here to maintain his focus.

e Red Zone (The Main Corridor at Changeover): Jordan is granted a "5-minute head
start" to move between classes, bypassing the sensory overwhelm of the crowd.

Section 3: Purpose Mapping — The "Railway Project"

e The North Star: Jordan wants to lead a project-based learning group on sustainable
transport.

e The Strength Leverage: Using his Systemic Thinking and Research Mastery to design
a model railway network for the school’s technology fair.

e The Required Accommodation: Using a digital "Kanban" board to break the project into
visual milestones, reducing the executive function cost of the long-term project.

Section 4: The Social Bridge — Accountability and Autonomy

Jordan uses the Social Bridge Scripts developed in the toolkit to manage his interactions with
new teachers:

e Script: "I've processed the first part of the instructions, but | need a moment to map out
the next step. I'll start the task in three minutes."

e Impact: This replaces the old narrative of "non-compliance" with one of Informed Choice
and Processing Mastery.

The Impact: Jordan’s Awakening

By implementing the Purpose-Driven Toolkit, Jordan’s final school doesn't see a "pupil with a
disorder"; they see a Systemic Thinker with specific environmental requirements. Jordan no
longer feels he is "failing" at being neurotypical; he is succeeding at being himself. This is the
ultimate goal of the DDP—transforming the educational environment into a scaffold for the
individual's unique brilliance.



